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POLICY STATEMENT 
 
The North east e rn Catholi c District Schoo l Board (NCDSB) is commit t ed to recru i t in g, hirin g, and 
pro mot i n g th e best, most quali f i ed ind ivi du a l s to su p po r t th e NCDSB’s missi o n, visio n, and st rat e gic 
commi t m en t s.  The NCDSB subscr i b e s to th e prin ci p l e s of fair, equ it abl e, and tran sp ar e nt hirin g 
pract i ce s  in acco r d an ce with th e Ontario Human Rights Code , the Board ’s hist o r i ca l right s un d er th e 
Constitution Act, 1982, and the Education Act.     The NCDSB expect s it s st aff to  ab ide by th e teach i ngs 
of th e Roman Catholi c Church an d by word an d examp l e , all staff help to  creat e and su st a i n a posit i ve, 
produ ct i ve Christ i an work en vir o n me nt.   
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1.0 Th e NCDSB will take matt e r s of faith int o acco un t wh en recru i t in g an d hirin g teach e r s an d an y 

ot h er emp lo ye e .  Whereve r possib l e, feasi b le, and in acco r d a n ce wit h avail a b i l i t y, qualif i ca t io n s 
an d comp e te n ce, the NCDSB will exerci se prefe r e n ce to favo u r commi t t ed and pract i ci n g 
Catholi cs in recru i t in g and hirin g emp lo yee s.  

 
2.0 Criteria and qu ali fi ca t i ons for posit i on s will be est ab l i she d  in a fair and eq u i ta b l e man ne r th at 

focu s on bon a f id e job req u i re m en t s.   Teach e r can d id a te sele ct i on shall be base d on a 
comb i n at i o n of their teach i n g quali f i cat i o n s, merit, demo n st r a te d exp er i e n ce, and commi t m en t 
to creat i n g a saf e, inclu sive, equ it ab l e, acce ssi b l e an d high -quali t y learn in g en vir on m en t.  



 

 
3.0 Employmen t polici e s and pract i ce s sh all be non -discr i m i n a t o r y.   

 
4.0 Recruit m en t for posit i o ns will be don e as wid e l y as it is ap p ro p r i at e to en su r e th at a varied 

gro u p of app li ca nt s have th e opp o rt un i t y to ap p ly.  
 

5.0 Th e NCDSB will not discri m i n a te in it s hirin g pract i ce s on th e basis th at the qu alif i e d ap p li can t 
is relat ed to a curre nt or former emp lo ye e.  The Board is commit t ed to th e ident i f i ca ti o n an d 
remo va l of barri e r s for can d id a t e s from Indige nou s and eq u it y -seeki n g backgr o u n d s to ent e r 
th e teach in g prof e ssi o n, wit h in th e cont e xt of th e den o m in a t i on a l rights of Catholi c sch o ol 
board.  

 
6.0 


